Office Of Risk Management/Loss Prevention Unit

PREVENTING
HARASSMENT
IN THE WORKPLACE



PRE-TEST

. A hostile environment allows the agency to get
more work completed. T or F

. | am not responsible for a hostile environment. T or F

Being a male, a female can not cause me to have,a
hostile environment. T or F

. Only the supervisor(s) will have to go to court'over a
hostile environment law suit. T or F

. Diversity in the work place is not important to the
agencyos goal s. T or F



A hostile work environment
serves no good pm*pose.

AND It interferes with
It he agencyo



The prevention/
elimination of harassment Is

responsibility.



LEARN what to do.

Donot become t.he. n

The next COURT case



COURSE OBJECTIVES:

Realize the importance of agency policies
and the law.

For every state employee to KNOWey
have a right to work in a respectful
environment.

Cause seHexamination of attitudes, beliefs,
and actions toward those who are different.

Know the different types of harassment.



COURSE OBJECTIVES cont.

Understand whose job it Is to
harassment.

Understand what Is expected when
harassment occurs.

Know HOW to deal with harassment
when it happens.



Everyone should be familiar with the
legal consequences of
harassment.

If you are not

PLEASE--seek assistance from your agenc
INn reviewing the laws.




AGENCY POLICIES REGARDING
TYPES OF HARASSMENTMUST
INCLUDE:

Mepartmental philosophy
MAResponsibilities

ATypes of harassment
AReporting procedures
AConsequences



Just WHAT type
behavior Is unacceptable
In the workplace?

There IS no clear answer
to this question.



What Is the most
common type of
har ass ment
workplace?

SEXUAL
HARASSMENT



TYPES OF
HARASSMENT



QUID PRO QUO HARASSMENT

Example:

A supervisor demands sexual favors In
return for better treatment of a subordinate,
or threatens the subordinate with firing,

demotion, or transfer unless sexual favors
are given



HOSTILE ENVIRONMENT HARASSMENT

Example:

If behavior of a sexual nature creates an
offending, intimidating, or hostile work
environment for another employee, it Is
sexual harassment.



HOSTILE ENVIRONMENT HARASSMENT

Courts are likely to find an illegal hostile
work environment where there Is:



SAME-SEX HARASSMENT

Male harassment on another male, or female
harassment on another female.

In 1998 the Supreme Court stated that
samesex harassment is illegal and will
not be tolerated.



NON-EMPLOYEE HARASSMENT

Sexual harassment GI-J by a nonemployee,
e.g. Vendors, Customers or Visitors is NOT
excusable behavior.

Harassment G T-J by a nonemployee CAN
lead to sexual harassment charges, just as
sexual harassment by an employee would.



THIRD -PARTY HARASSMENT

Behavior not found offensive by some

employees can facilitate an offensive
environment for other employees.

Example:

A group of employees talking about each
ot hher os sex | 1 ves 1In

person who feels very uncomfortable about
such discussion.



OTHER TYPES OF HARASSMENT

Other types of harassment are equally
unacceptable with equally serious consequences

National Origin

Age Disability Sexual Orientation

Political Affiliation :
Physical Appearance




The workplace should be a respectful place

We spend a significant amount of time In
OUR workplace.

Many of our jobs are already stressful without
the added stress of harassment.



A
Respectful
Workplace



